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RETAIL CLERKS* AGREEMENT
THIS AGREEMENT, made this day hy and between the Retail 
Clerks’ International Protective Association, affiliated with the 
American Federation of Labor, by its agent, Local No. 262 of Wash­
ington, D.C., which for the purpose of this agreement shall here­
inafter be referred to as the ASSOCIATION, or as the party of the
first part, and ................... ..............................
whose place of business is located at........................... .
and who, for the purpose of this agreement shall hereinafter be 
referred to as the party of the second part.
WITNESSETH: That the aforesaid association in consideration 
of the promise of the party of the second part being faithfully kept 
and performed, promises and agrees:
FIRST: That it will exert its influence to advance the 
interests of the party of the second part as an employer of union 
labor in every legitimate manner, and will enhance the value of the 
union store card by advertising and distributing printed matter and 
by visiting the various industrial, civic and labor organizations 
in the city and advising them to patronize the said party of the 
second part.
SECOND: That it will loan without cost to the party of the
second part .............. ............Store Cards, said cards to
remain the property of the association, and shall be promptly sur­
rendered by the party of the second part upon violation of any of 
the provisions of this agreement hereinafter set forth.
AND, The party of the second part, in consideration of the 
promises and agreements of the association being faithfully kept 
and performed, promises and agrees:
FIRST: That all its employees shall, at the time of em­
ployment, obtain a permit card from the said association; said card 
to entitle the employee to perform service for a period of thirty 
days. At the expiration of the permit card period, said employees, 
who are eligible, shall be received as regular monbers of the said 
association. That all extra help, employed to perform service on 
Saturdays only, shall be recognized and considered as permit members; 
provided, that such persons last mentioned holding permit working 
cards shall be restricted to one working day per week within the 
thirty day period herein set forth.
SECOND: That all members of said association except permit 
members shall be employed on a weekly basis, and that six days, from 
Monday to Saturday both inclusive, shall constitute a week’s work. 
That from July 5th to Labor Day (the first Monday in September) 
five days, from Monday to Friday, both inclusive, shall constitute 
a week’s work, and the tour of duty for each of these five days 
just mentioned shall be the same as prescribed in Section Third.
"^That all Saturdays during the period from July 5th to Labor Day 
shall be considered in the same manner as the full day holidays 
mentioned in Section Four,
THIRD: That the tour of duty for each of the days mentioned 
in paragraph second shall be from 9:00 A.M. to 6:00 P.M. and, the 
lunch period shall be for the duration of one hour.
FOURTH: That the party of the second part shall grant the 
following full day holidays to their employees without any reduction 
in wages: All Sundays, New dear's Day, Decoration Day, Independence 
Day, Labor Day, Thanksgiving Day and Christmas; and half day holi­
day on Washington’s Birthday. When any holidays fall on Sundays, the 
following Monday shall be observed instead.
FIFTH: That the minimum salary for all members of the asso­
ciation shall be, for male employees, Twenty-Five Dollars (V&5-00) 
per week, and for female employees, Fifteen Dollars (^15.00) per 
vjeek. That where female employees are required to- perform the same 
work as male employees, then the male rate of salaries shall be paid 
to such female employees. That the extra help, known as permit mem­
bers, employed, to perform service on Saturdays, or for any other 
days, shall be paid a salary or. a pro rata basis of not less than 
the minimum herein specified to be paid respectively to male and 
female employees. It is understood and agreed that any employee now 
receiving a salary above the respective minimum herein specified shall 
not suffer any reduction in salary during the term of this agreement: 
Provided further, that nothing contained in this agreement shall 
prevent the payment of a higher salary than the respective minimum 
provided.
(b) That a minimum salary of *>25.00 per week is guaranteed 
to all employees hired on a commission basis. That the basic salary 
of any employee hired on a commission basis shall not bo reduced if 
the commission on sales fails to reach that figure. That 
of each week shall be computed independently of any other wS«?k and 
should the commission on sales as above set forth go beyond the 
basic salary of &25.00 said commission is not deductible to average 
any loss in commission on sales which fail to reach that figure in 
any preceding
SIXTH: It is understood and agreed that while clerks shall 
care for their stock in such manner ns to protect it from damage 
before leaving the store, all time that has been spent in arranging 
or rearranging stock, taking inventory of stock, or any work per­
formed before or after the hours prescribed in section second and 
third, or on Sundays or legal holidays, shall be paid for as over­
time at double time rates based cn the salary per week. V/here em­
ployees are working on a commission basis, overtime shall be paid 
for at double time rotes based on the employee’s weekly drawing 
account. Employees shall not accept time off as compensation for 
overtime.
And it is further agreed that each new employee hired by 
the party of the second part shall be required to report to said 
association and obtain a union card before entering upon his duties 
therefore.
And it is mutually understood and agreed that in case of a 
disagreement arising under this contract which cannot be settled by 
and between the employer and employee and a committee from the 
Retail Clerks Union No. 262, cr a committee from the Central Labor 
Union, of Washington. D.O., then the some shall be referred to a 
Board of Arbitration to be composed of five disinterested persons, 
two to be selected by the employer, two by the Retail Clerks Union, 
and the four persons to select tne fifth; the decision of the Board 
of Arbitration to be final and binding on all parties, and pending 
the decision there shall be no further action taken by either party 
to this agreement. The decision of the said Board of Arbitration 
shall be rendered within six days after submission of the disagree­
ment.
It is further mutually agreed by and between the parties 
hereto that this agreement sir 11 remain in full force and effect 
for the period of one year beginning on the date set forth below 
and in the event no written notice is served on one party by the 
other within thirty (30) days before the expiration thereof / such 
agreement shall continue in full force and effect for the suc­
ceeding year, and so on indefinitely.
IN TESTIMONY wHLREOF, herewith set our hand and seal 
this................... ;........... day of..........*. . , 1 9 . . .
The Retail Clerks’ International Protective Association, by its agent, Local. 262.
President
Secretary
(Seal)
Party of the Second Part
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